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Exact to Acquire

Longview Solutions
Strategic Acquisition of Leading Corporate
Performance Management (CPM) Software Company
to Enrich Exact’s Solution Portfolio Beyond Traditional
ERP

HSBC
launches world’s local bank account
H

SBC has created the first truly global personal
banking service for the world’s 200 million mass
affluent1 and internationally mobile consumers.
Rolled out simultaneously across 35 countries and
territories2, HSBC Premier is the most comprehensive
global banking and wealth management service ever
devised. Breaking down international barriers, Premier
offers seamless cross-border banking and the promise
that customers can, for the first time, take their accounts,
credit history and banking relationships with them
wherever they choose to live and work.
Premier customers have access to 250 international
Premier Centres, located in major cities around the
world, and more than 6,000 branches with Premier
service points. Each location will have access to all the
information needed to serve customers and provide
local advisory services.
Michael Geoghegan, Group Chief Executive, HSBC
said: “We estimate there are around 200 million mass
affluent consumers in the world today and that number
is growing rapidly, by as much as 20 per cent a year.
These customers are highly mobile, sophisticated and
knowledgeable. HSBC, with operations in 83 markets, is
the only bank in the world that could provide them with
the seamless international service they need.”
To support Premier customers, HSBC has built a Global
Training Academy, providing over 5,000 HSBC Premier
Relationship Managers around the world, plus another
3,000 support staff with the necessary training and
accreditation so that they are fully ready to provide the
deliver best-in-class CPM software and services to the
enterprise market and further expands into the midmarket.

Delft, the Netherlands and Toronto, Canada - Exact
Software, one of the world’s leading providers of business
software solutions and Longview Solutions, a leading
provider of Corporate Performance Management (CPM)
software solutions, jointly announced the signing of an
agreement for Exact to acquire Longview.

The planned acquisition contemplates an all-cash
purchase price of approximately USD 51.5 million on a
cash-free and debt-free basis, representing a revenue
multiple of 1.8. The acquisition is expected to enhance
Exact’s cash EPS from the beginning, but will have
limited impact on Exact’s net result in 2007 due to the
transaction date. The transaction is subject to customary
closing conditions and is expected to close on or before
November 15, 2007.

This strategic acquisition will strengthen Exact’s
business empowerment software portfolio by adding
Longview’s powerful CPM platform, and will accelerate
Exact’s expansion into the higher end of the mid-market.
In turn, Longview will benefit from Exact’s financial
strength and geographic footprint as it continues to

”The strategic fit of this acquisition is excellent.
Longview will broaden our solution portfolio beyond
traditional ERP and the complementary market focus
facilitates our expansion in the higher end of the midmarket,” said Raj Patel, CEO of Exact. “We are very excited
about and absolutely committed to Longview’s proven

new services from day one.
HSBC already has over two million customers signed
up for the Premier offering, but with an estimated 200
million mass affluent consumers globally and an annual
growth rate of over 20 per cent, there are significant
opportunities to capture further market share in this
sector. The new global Premier service brings with it a
host of enhanced services, which include:
One globally accessible number 1-908-PREMIER for
emergency assistance
Ability to pre-open overseas accounts in home
country and transfer credit history
A single view of all accounts held with HSBC globally
via the Internet that provides the ability to manage all
accounts, whichever country they are in, through a single
website
Enhanced free online fund transfers between
accounts held globally with HSBC, from November 2007
A credit card offering exclusive deals from 6,000
merchants in 40 countries
Access to banking services and lounge facilities
across 35 countries and territories
Pre-approved mortgages on up to three properties,
home or abroad
A wide array of local and global Wealth Management
services including HSBC /Multi-managed domestic and
global funds, and local expertise and global market
knowledge
Access to a relationship manager who provides
dedicated 1-on-1 service including an all-inclusive
banking package.

•
•
•
•
•
•
•
•
•

technology, the quality and knowledge of its employees,
and its diverse and distinguished customer base. It also
enables our mid-market customer base to benefit from
Longview’s experience and expertise in performance
management. This is a milestone for Exact in executing
our strategy towards becoming the leading business
empowerment software company.”
“We are very excited to be joining the Exact family.
The two organizations and our respective product suites
complement each other very well,” said Mark E. Burton,
President and CEO of Longview. “Longview has long
been recognized as a visionary and technology leader
in corporate performance management. This acquisition
will allow us to continue to deliver on Longview’s
technology roadmap and accelerate the execution of our
sales and marketing strategy. In addition, we believe that
a significant number of our customers could benefit from
the Exact e-Synergy platform.”
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RBC Centura acquires Alabama National
BanCorporation
Deal expands RBC Centura's network to more than
440 locations throughout high-growth Southeastern
markets
RBC Centura Banks, Inc., a wholly owned subsidiary
of Royal Bank of Canada, and Birmingham-based
Alabama National BanCorporation announced the
signing of a definitive merger agreement pursuant to
which RBC Centura Banks, Inc., will acquire Alabama
National BanCorporation (ANB), parent of 11 subsidiary
banks and other affiliated businesses in, Alabama,
Florida and Georgia.
Under the agreement, shareholders of ANB will
receive $80 per share payable in cash, RBC shares or a
combination of each, valuing the deal at approximately
$1.6 billion, with the total transaction consideration
consisting one half of cash and one half of RBC shares.
The acquisition is subject to customary closing
conditions, including approval by U.S. and Canadian
regulators and by ANB shareholders. The transaction,
scheduled to close in early 2008, is expected to make
a significant contribution to RBC Centura's revenue
growth in the near term and be accretive to RBC
earnings in 2009.
"This acquisition positions RBC Centura even better

to serve the banking needs of businesses, business
owners and professionals in the Southeast," said
Scott Custer, chairman and chief executive officer
of RBC Centura. "This deal strengthens our ability to
reach more customers in the region by expanding our
branch network to more than 440 locations, solidifying
our market position in Alabama and opening new
and important markets in Florida, and increasing our
presence in Atlanta.
"By adding 45 locations in Alabama, 45 locations in
Florida and 13 locations in Georgia, the acquisition of
ANB is a logical step for RBC Centura to gain market
share in the Southeast," Custer said.
"I am very pleased to have ANB join forces with RBC,"
said John H. Holcomb III, ANB Chairman and CEO. "Our
company's success over the years can be attributed
to the talented individuals we've hired and who have
joined us from acquisitions. Similarly, I'm excited about
the prospect of future success as our team joins RBC and
leverages the cultural and geographic fit between our
organizations and as we become part of one of North
America's leading financial service organizations."
"This acquisition reflects RBC's stated approach to
expand strategically in the U.S." Custer said. "We are

continuing to pursue investments that will grow our
business in high growth markets and bring diverse
service offerings and capabilities to new and existing
customers."
Under the agreement, RBC Centura will acquire ANB,
which includes 11 bank subsidiaries with 103 banking
centers, eight mortgage/loan offices and 124 ATMs. As
of June 30, 2007, ANB had assets of $7.9 billion, deposit
balances of $5.8 billion and loans of $5.7 billion. Upon
completion of the transaction, RBC Centura will surpass
$33 billion in assets and will grow to 85 locations in
Alabama, 89 locations in Florida and 68 in Georgia.
The transaction extends RBC's growing U.S. financial
services platform focused on banking and wealth
management. In addition to RBC Centura, RBC's
U.S. operations include: RBC Dain Rauscher, a fullservice securities firm headquartered in Minneapolis;
RBC Insurance, a national provider of insurance
protection and asset accumulation solutions based in
Greenville, S.C.; RBC Capital Markets, with corporate
and investment banking operations in New York,
Minneapolis, Greenwich and other select U.S. locations;
and Global Private Banking with offices in New York,
Miami, Houston and San Francisco.

CAs put legal liability reform “on the
radar” at financial services debate
A serious issue that must be addressed: All parties
Candidates from all three major Ontario
parties agreed that legal liability reform is
a topic that needs to be examined when
the issue was raised at All Candidates
Debate on financial services. Sponsored
by the Toronto Financial Services Alliance
(TFSA), the debate allowed each party to
present its views on issues of pressing
concern to the financial services sector.
”Legal liability reform is a huge
question and one that calls for dialogue,”
said the Hon. Greg Sorbara, Minister of
Finance and Liberal MPP for VaughanKing-Aurora. “That dialogue will be based
on balancing the competing interests of
consumers and business interests.”
Ontario’s outdated liability regime
threatens the province’s competitive
edge because of the higher risks involved
in doing essential audit and assurance
work here. Today, under the current joint
and several liability system, even if an
auditor is judged to be only one per cent
responsible for a financial loss owing to
error, the auditor can be made to pay the
full 100 per cent share of damages.
“This is an important question and
one that needs to be looked at,” said
Rick Byers, the Progressive Conservative
candidate for Oakville. “It is not only
important for accounting firms but for
the businesses that need the confidence
that they’ll be able to get their needs
serviced. Competing jurisdictions are
looking at this issue and, of course, we’ll
work with the industry on this issue.”
“The issue of the need for legal liability
reform is one that affects not just the
accounting profession,” said Julian Heller,
a lawyer running for the New Democratic
Party in St. Paul’s. He noted other
professions also face litigation risks tied

to legal liability.
The impact of the current state of
auditor liability in Ontario has meant:
It is harder for Ontario-based audit firms
to attract and retain the top talent needed
to keep the province competitive
Firms both large and small are being
driven out of the audit and assurance
services market because of skyrocketing
insurance costs and exposure to
disproportionate liability
Access to vital audit and assurance
services for enterprises of all sizes is
becoming more expensive or unavailable
and, as a result
Companies are being deprived of the
investment capital they need to grow,
compete and create jobs
The last point is critical to Ontario’s
overall competitiveness: When auditors
cannot sign off on a company’s financial
statements or business deals, the
impact takes the form of competitive
opportunities missed, lost investment,
jobs not created and, in some cases,
business failure.
While Ontario has delayed examining
the impact of its out-of-date legal
environment, sound policy changes have
already been made in many U.S. states,
with progress also rapidly being made
in the United Kingdom, European Union
and Australia. Many are considering or
have adopted proportionate liability,
where responsibility for a financial loss
is apportioned according to the extent
of an individual party’s responsibility for
that loss. The Province of Ontario must
now make the strategic policy changes
needed to remain competitive with the
global leaders in liability reform.
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Canada’s New Government Signs Protocol to the
Canada-U.S Tax Treaty for the Benefit of Canadians

Publisher
NextGen Interactive
Media Inc.

The Honourable Jim Flaherty, Minister of Finance, has
signed an important tax agreement with Henry M.
Paulson, Jr., U.S. Secretary of the Treasury, concluding
nearly 10 years of negotiations.

Editor-in-Chief
Belal Uddin
Editorial Manager
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• eliminates withholding taxes on cross-border
interest payments;
• extends treaty benefits to limited liability
companies;
• allows taxpayers to require that certain key double
tax issues, such as transfer pricing, be settled through
arbitration;
• ensures that there is no double taxation on
emigrants’ gains;
• gives mutual tax recognition of pension
contributions; and
• clarifies how stock options are taxed.
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The agreement signed is a set of changes to
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Minister Flaherty and Secretary Paulson signed the
Protocol at Willson House, a 100year-old heritage
property overlooking Quebec’s Meech Lake. After
the signing ceremony the Secretary and the Minister
spoke briefly to reporters, noting that the Protocol
reflects the strength and depth of the Canada-United
States partnership.
“With the signing of this document, we have
concluded nearly a decade of negotiations and
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Nancy Hughes Anthony, President and CEO of the
Canadian Bankers Association, applauds the federal
government for keeping its 2007 federal budget
promise to eliminate the withholding tax as outlined in
the updated Canada-U.S. Tax Treaty.
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“After nearly 10 years of negotiations, we are
delighted that the government has signed an updated
Canada-U.S. Tax Treaty,” said Perrin Beatty, President
and Chief Executive Officer of the Canadian Chamber
of Commerce. “The economic benefits to Canada
stemming from the elimination of the withholding
tax on interest paid are tremendous and will result
in a substantial increase in capital and foreign direct
investments in Canada.”
“This is good for business, consumers and the
Canadian economy,” said Nancy Hughes Anthony,
President and Chief Executive Officer of the Canadian
Bankers Association. “The elimination of this tax will
result in increased investment, reduced cost of capital,
and more efficient North American capital markets. It
is the right move.”
“Getting the Canada-U.S. Tax Treaty signed is certainly
good news for Canada, and especially for venture
capital markets, the seedbed of innovation,” said Finn
Poschmann, Director of Research with the C.D. Howe
Institute. “And our research suggests that the bilateral
elimination of withholding taxes will substantially
improve the efficiency of capital markets, attract
foreign direct investment to the country, and help
Canadians penetrate the North American market on a
more competitive basis.”
This agreement must now be ratified in the House
of Commons in Canada and in the United States
Senate. Minister Flaherty is encouraging legislators of
all political stripes to lend their support and pass the
Protocol quickly.

Banking Industry Applauds Elimination of Canadian
Withholding Tax in the Canada-U.S. Tax Treaty
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strengthened the bonds of economic co-operation
between our two countries,” said Minister Flaherty.
“In this highly competitive global economy, we
need to continually explore ways to grow, expand
and compete. Further improving and refining our
relationship with our friends and neighbours to the
south is essential.”

“This tax was a barrier to the free flow of capital
between the two countries and impeded the efficient
functioning of capital markets,” said Ms. Hughes
Anthony. “The elimination of this tax will result in
increased investment and a reduced cost of capital.”
Canadian Finance Minister Jim Flaherty and U.S.
Treasury Secretary Henry M. Paulson, Jr. signed the
update to the Canada-U.S. Tax Treaty this morning
following a meeting in Chelsea, Quebec. The fifth

update to the treaty eliminates withholding taxes on
cross-border interest payments.
“The banking industry has been advocating for years
for these changes,” said Ms. Hughes Anthony. “This is
a very positive step in the government’s efforts to
simplify the Canadian tax system and give Canada a
more competitive tax environment.”
The Canadian Bankers Association works on behalf of
54 domestic chartered banks, foreign bank subsidiaries
and foreign bank branches operating in Canada and
their 249,000 employees to advocate for efficient and
effective public policies governing banks and to promote
an understanding of the banking industry and its
importance to Canadians and the Canadian economy.

Prospera chooses Qtrade for wealth management
Prospera Credit Union and Insurance Agencies is
extending its relationship with Qtrade Financial
Group by selecting the firm as its new partner for
comprehensive wealth management services, including
securities dealer, mutual fund dealer, investment and
insurance services.
Prospera has enjoyed a long-term partnership with
independent online brokerage Qtrade Investor.
"We believe our new expanded partnership with
Qtrade will allow us to focus on our commitment to
deliver the very best wealth management solutions
to our members" says Bruce Howell, Prospera's interim
president and CEO.
Prospera say it will communicate directly with its

members about the change in dealers from Credential
to Qtrade in the coming month.
Prospera is one of the largest credit unions nationally
and the fourth largest in B.C. With current assets of
$2.2 billion under administration, Prospera's offices are
located from Vancouver to Kelowna, and include 16
branches, 9 insurance offices, six commercial centers
and a contact centre. Subsidiaries include Ubiquity
Bank of Canada, Kelowna Valley Insurance Services
Ltd., and Vernon Insurance Inc.
Qtrade Financial Group provides comprehensive wealth
management services and solutions to 180 financial
institutions and their customers across Canada. Qtrade
administers over $1.7 billion of investment assets.
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Canadians Conceal
Purchases from Family
Members: ADP Payday Poll
More than one in five Canadians hide certain
purchases from family members, according to the
fourth annual ADP Payday Poll. Among the 22
per cent who admit to covert spending, gender
strongly determines what they conceal — women
predominantly hide clothes (32 per cent) and beauty
products and treatments (14 per cent); men are most
likely to hide electronics (13 per cent). Surprisingly, six
per cent of males who hide purchases listed “vehicles”
as their secret spend, suggesting that some skeletons
in the closet have four wheels.
Money isn’t everything
• Concealed purchases notwithstanding, Canadians
also revealed a generous, caring side, with one
quarter agreeing to take less money home from
their paycheque for more time with family and an
investment in the environment, according to the ADP
Payday Poll:
• Four in ten Canadians would be willing to take a
20 per cent pay cut if it meant they could spend 20
per cent more time with family; men (38 per cent)
and women (42 per cent) are virtually equal in this
respect. Just three in ten boomers would make such
a trade-off, versus over half (53 per cent) of young
adults ages 18-29.
• Exactly half of all Canadians say they would consider
donating 10 per cent of their paycheques if it meant a
healthier and cleaner environment for their current or
future grandchildren.
• The older a person gets, the less likely they would
be to donate 10 per cent of their paycheques to
ensure a cleaner environment for their grandchildren;
just four in ten (43 per cent) Canadians ages 50 and
above would make such a donation, versus 65 per
cent of those 18-29.

“While many of us want more take home pay,
according to the ADP Payday Poll, Canadians don’t
always take it all home,” said Heather Nairn-Rand, Vice
President, Marketing, ADP Canada. “Whether you
spend it, hide it or give it away, if your paycheque
comes from ADP, the one thing that’s certain is it’ll be
on time, every time.”
Richer than our parents
Six in 10 Canadians (58 per cent) say their current
financial situation is better than that of their parents
when their parents were the same age. Results vary by
region and age:
• Seven in ten Albertans (69 per cent) and two thirds
of Atlantic Canadians (66 per cent) believe they are
richer than their parents were, but just 52 per cent of
British Columbians say the same.
• Canadians over the age of 50 are more likely (65 per
cent) than younger Canadians (51 per cent) to believe
they are achieving more wealth than their parents.
Canadians are split three ways on the future
Overall, Canadians are evenly split three ways on the
financial future of the next generation:
• One third (36 per cent) believe the next generation
of their family will be better off by the time they reach
the same age.
• Another third (32 per cent) think the next
generation’s financial situation will be the same; the
remaining 26 per cent believe their children will be
worse off.
• Over half (52 per cent) of those born outside of
Canada are optimistic about the next generation’s
wealth (52 per cent) versus just a third (33 per cent) of
those who were born in Canada.
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Canada-U.S. set to remove tax
Expected decision would get rid of investment
interest withholding levy
Canada and the U.S. will sign an agreement Friday
to phase out the so-called withholding tax on
investment interest that has been a bane of the
business community on both sides of the border
for years.
The update to the Canada-U.S. tax treaty was
promised in the March 19 federal budget and
estimated to cost Ottawa $70 million this fiscal
year and $180 in the 2008-09 year.
The changes will eliminate the 10 per cent
withholding tax on interest paid by borrowers in
one country to lenders across the border in arm'slength arrangements.
A government official said Wednesday the
agreement will also call for a phase-out on the
withholding tax in non-arm's-length arrangements
- usually between corporate subsidiaries - to take
place over three years.
Finance Minister Jim Flaherty will sign the update
to the tax treaty with U.S. Treasury Secretary Henry
Paulson at the government's Meech Lake retreat in
Chelsea, Que. on Friday.
Some economists have predicted the elimination
of the withholding tax on interest could increase
capital investment in Canada by as much as $18
billion.
"This is something we've been advocating for a
number of years, so it will be well supported by
the business community," said Michael Murphy,
executive vice-president of policy for the Canadian
Chamber of Commerce.
"What it does is that it gets an important
impediment to foreign investment out of the way,
so it's worth a lot."
As well, the deal will extend treaty benefits to
limited-liability companies commonly used by
U.S. venture-capital firms, further harmonize the
tax treatment of pension contributions in the
two countries and draft new rules to clarify the
treatment of stock options.
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TD Asset Management Inc.
Announces the Launch of a New
Q: I’m starting out as a CGA and need advice about setting up a partnership. What do I
Global Sustainability Fund, a
need to know to lay the groundwork for a successful partnership? What are my options? New Fixed Income Fund and
Series Extensions for Three
Many CGA’s choose to begin practicing as a
After you find a good partner, make sure to have
Existing Mutual Funds
partnership, rather than going it alone. A partnership
an official partnership agreement drawn up to

The Business of Accounting: Ask the Expert

provides both parties involved with the security of
team expertise along with the benefit of sharing the
expenses of running a firm.
However, many firms don’t understand the meaning
of a true partnership. In fact, according to Ken
Richardson, CGA, Evancic Perrault Robertson, 80%
of failed partnerships are due to the fact that the
partners chose to set up their firm as a cost sharing
operation rather than a real partnership.
Richardson explains, “An effective partnership
happens when the two individuals involved bring
totally different characteristics and skill sets to the
partnership. They must agree on their differentiated
roles and responsibilities. Simply sharing office space
and divvying up administrative costs is a recipe for a
break up, as I’ve witnessed countless times.”
So, if your objective is to develop a true partnership,
you need to find someone who brings a different skill
set and different personality type to the table. And
you need to agree to take ownership of differentiated
roles with the overall goal of meeting the needs of
one client base. For example, you may be great at
generating business and managing relationships,
while your partner may be better at managing files. To
determine if you and a potential partner are a good
match, Richardson recommends doing a personality
profiling test.

NETSUITE UNVEILS NEW NETSUITE
SERVICES COMPANY EDITION VERSION
2007.0
New Project Management Functionality Delivers
Better Controls and Improved Efficiencies Throughout
Project Management Lifecycle
NetSuite Inc. provides ERP (Enterprise Resource
Planning), CRM (Customer Relationship Management)
and Ecommerce functionality for small and medium-

legally ensure both parties agree to the terms of
the partnership. This document should outline,
among other things, the duties and responsibilities
of each partner, the agreed area of practice and
specialties, office hours/days of operation, the size
of the operation and the future plans for the firm, as
well as the terms of the possible dissolution of the
partnership.
And finally, as you proceed with your new
partnership, remember that you are building a
business- not just offering accounting services. To be
successful, you need to develop a strategic business
plan that projects what you want your partnership to
look like 5 years from now. This critical step will help
ensure both partners synchronize their goals and
benchmarks.
I recommend seeking out advice from a professional
advisor, to review your business plan, identify any
weaknesses, and help you put in place systems and
strategies to provide a roadmap to the success of your
new partnership!
Mark Wardell is President of Wardell Professional
Development Inc. (www.wardell.biz) an advisory group
specializing in growth management for owner-managed
companies. Email questions to Mark at info@wardell.biz

sized businesses and divisions of large companies,
has announced NetSuite Services Company
Edition Version 2007.0. The new version is the 12th
generation of the NetSuite application suite and
adds new project management functionality, a key
requirement for the professional services industry.
The new capabilities make it possible for consulting
and professional services companies to manage the
entire project lifecycle — their clients, projects, billing
and entire business operations — without investment
in multiple systems and complex, costly integrations.
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TD Asset Management Inc., the manager of TD
Mutual Funds, announces the launch of the TD Global
Sustainability Fund and the TD Canadian Core Plus
Bond Fund, and the addition of new series extensions
for three existing mutual funds.
The TD Global Sustainability Fund offers a unique
combination of companies recognized for their
sustainable approach to building thriving businesses,
as well as companies that are developing innovative
solutions for today’s pressing environmental
problems.
“Many investors are looking for options to invest in
companies that are making a positive contribution
to the world’s future sustainability,” said Timothy
Pinnington, President, TD Mutual Funds. “We’re pleased
to launch a fund that offers exposure to the sustainable
investing market.”
The TD Canadian Core Plus Bond Fund gives investors
access to world-wide alternatives by investing primarily
in Canadian investment grade bonds and, additionally,
may invest in global fixed income investments across
the credit risk spectrum.
The series extensions allow for more funds to be offered
in the H, T and S-Series units, which are designed for a
higher distribution monthly payout than other series
units of the funds. These series extensions also add
to the tax efficient product choices in the TD Mutual
Funds lineup available to advisors and their clients.
“We continually strive to add high-quality product
choices to our fund lineup to meet the needs of our
advisors and investors,” said Pinnington. “With the
series extensions, we offer more choice of tax efficient
solutions that are a great way to obtain a consistent
monthly cash flow for investors.”
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Sharon Adams, CTDP
Mohamed Ally, CTDP
Kate Amos Leclerc, CTDP
Sandra Arseneault, CTDP
Jose Bansil, CTDP
Susan Banton, CTDP
Kathryn Barker, CTDP
Edward Barnett, CTDP
Peter Barrow, CTDP
Werner Bartsch, CTDP
Catherine Bates, CTDP
Vernon Belos, CTDP
Jerry Bishop, CTDP
Barrie Brett, CTDP
Debi Bridle, CTDP
Holly Brown, CTDP
Linda Bruce, CTDP
Cathy Bruce-Hayter, CTDP
Doug Burek, CTDP
Nancy Burnard, CTDP
Saul Carliner, CTDP
Sonja Chamberlain, CTDP
John W. Cheeseman, CTDP
Brett Christensen, CTDP
Monica Collins, CTDP
Susan Corrigan, CTDP
Ruth Daniels, CTDP
Tammy Dewar, CTDP
Mariann Dewes, CTDP
Diane Dolan, CTDP
Alan John Earnshaw, CTDP
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Kim Ferreira, CTDP
Juli Fyfe, CTDP
Lynette Gillis, CTDP
Andre Godbout, CTDP
William Goggin, CTDP
Judith Gould, CTDP
Louise Grummitt, CTDP
Gail Harlow-Bolt, CTDP
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Robert W. Hedley, CTDP
Janet Henstock, CTDP
Janis Hesleton, CTDP
Vivian Hisey, CTDP
Norm Holtz, CTDP
Brian Howard, CTDP
Brenda Hunse, CTDP
Janie Hunter, CTDP
Paul Hurly, CTDP
Darcie James, CTDP
Azhar Karim, CTDP
Connie Karlsson, CTDP
Norman Robert Kearney, CTDP
Kelly Killins, CTDP
Teresa Kirkwood, CTDP
Richard G. Laforet, CTDP
Ellen Lederman, CTDP
Regan Legassie, CTDP
Norbert Lemberg, CTDP
Germaine M. MacDonald, CTDP
Hugh MacDonald, CTDP
Hugh MacIsaac, CTDP
Bryan MacKenzie, CTDP
Kim Malcolmson, CTDP
Mary Marcus, CTDP
Ramona Materi, CTDP
Molly McCarthy-Senebald, CTDP
Andrew Miller, CTDP
Wayne Milroy, CTDP
Larry Murphy, CTDP
Jan Nevins, CTDP
P. Noel, CTDP
Brenda Norman, CTDP
Lynne O’Connor, CTDP
Stephen Olsen, CTDP
Ken Osborne, CTDP
Ajay Pangarkar, CTDP
Deborah Paus, CTDP
Emile Penner-Cloutier, CTDP
Wayne Percey, CTDP

Randy Pistawka, CTDP
Heather Pollex, CTDP
Munira Premji, CTDP
Robert Pristupa, CTDP
Nancy-Anne Purre, CTDP
Hilary Quosai, CTDP
Imla Roberts, CTDP
Jurek Romaniec, CTDP
William Rothwell, CTDP
Mark Russell, CTDP
Suzanne Savard, CTDP
Caroline Schein, CTDP
Jenny Sculthorp, CTDP
William A Smallman, CTDP
Ernesto Solari Fierro, CTDP
David Soltis, CTDP
Heather Sperdakos, CTDP
Bruce Staton, CTDP
Christie Sterns, CTDP
Sandra Tacuri, CTDP
Robert Tetz, CTDP
Peter Thorp-Levitt, CTDP
Adam Toffoli, CTDP
Mickey Tortorelli, CTDP
Wayne Townsend, CTDP
Scott Travers, CTDP
Remi Tremblay, CTDP
Lynda Trommelen, CTDP
Robert G. Tucker, CTDP
Laurent Vaillancourt, CTDP
Harry van Bommel, CTDP
Jan Varner, CTDP
David Weiss, CTDP
Stan White, CTDP
Dave Whittington, CTDP
Richard D. Williams, CTDP
Alan Wilson, CTDP
Katherine Wootton, CTDP
Robert Yee, CTDP
Joan Yudelson, CTDP
Richard Yun, CTDP
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Deception in Financial Statements
In a recent case investigated by the Royal Canadian
Mounted Police (RCMP), the senior executives of a
publicly traded company were charged with fraud
related to the financial statements of the company.
The RCMP stated that the accused created an elaborate
scheme of paper trails that exaggerated the financial
position and the performance of the company in order
to mislead investors, creditors and auditors. Revenues
were overstated in successive quarters, false sales were
recorded in the accounting records and high interest
loans were not recorded. The company eventually went
into bankruptcy, at which point the deception was
uncovered. Creditors and investors lost millions and
employees suffered through unpaid wages.
Financial statement fraud is the deliberate
misrepresentation of the financial condition of an
enterprise. Its intent is to deceive financial statements
users (e.g., shareholders, creditors, regulators). It has
many forms and guises, but is perpetrated through
intentional misstatements or omissions of amounts in
financial statements. It occurs in large publicly traded
companies. It occurs in small family-owned firms.
Financial Professionals should be aware of the red flags
that may indicate the presence of financial statement
fraud and then make the appropriate examination to
determine if their concerns are warranted. It is often the
small extra inquiry by an accounting professional that
exposes the presence of financial statement fraud.
The extent of financial statement fraud varies but the
techniques used to perpetrate it generally fall into the
following categories:
•
•
•
•
•

fictitious revenues
fraudulent asset valuations
fraudulent timing differences
concealed liabilities and expenses
improper or fraudulent disclosures or omissions

Fictitious Revenues
Fictitious revenues are probably the most common form
of financial statement fraud. In this scenario, false sales
are recorded in the books and records of the company.

Often, the offsetting entry will be to accounts receivable.
However, there are also other methods of manipulating
the revenue side of financial statements. Other
techniques include the recording of consignment sales
and sales with conditions, failing to record the return of
goods sold, improper write-off of receivables, and nonrecognition of sales discounts. All these techniques can
have the effect of making revenues appear greater than
they actually are.
Fraudulent Asset Valuations
Improper asset valuations can be used to manipulate
financial statements to the point that they are misleading
and fraudulent. This can be done in several ways.
Often, an intentional violation in the application of the
“Lower of Market or Cost Rule” has been done in order
to manipulate the financial statements of an enterprise.
Estimates of an asset’s residual value or useful life can
also be manipulated. Other schemes to inflate current
assets at the expense of long term assets can be
undertaken in order to manipulate financial ratios.
Fraudulent Timing Differences
The misapplication of timing difference protocols in
accounting can result in financial statements being
manipulated. Essentially, timing differences can shift
revenues from one reporting cycle to another. The same
technique can be used to shift expenses. The result can
be that expenses are either overstated or understated in
a particular period. In the context of fraud, this technique
allows the management of a company to manipulate
earnings in order to hit predefined targets.
Concealed Liabilities and Expenses
Concealed liabilities and expenses can have significant
impact on financial statements, because concealed
amounts have a direct impact on the bottom line of a
corporation. The pre-tax income is increased to the full
amount by the expense that is not recorded. Concealing
liabilities is often easier to do than inventing fictitious
revenues, as the latter often requires the creation of false
documentation such as false invoices or sales receipts.
Concealing liabilities can be as simple as capitalizing an
expenditure, rather than correctly placing the cost in the

by Craig Hannaford, CGA

appropriate expense account. Another method is the
understating of warranty costs for an enterprise. Failing
to adequately disclose the true warranty expense for a
business can be of benefit to corporate criminals who
wish to manipulate financial statements.
Improper or Fraudulent Disclosures or Omissions
As a general rule, financial statements must contain
all information to prevent a user of those financial
statements from being misled. Notes to financial
statements should contain narrative disclosures,
supporting schedules, and any other information
required to avoid misleading financial statement
users. Improper or inadequate disclosure in financial
statements can be any of the following:
•
•
•
•
•

accounting changes
liability omissions
management fraud
related party transaction
subsequent events

The degree of the lack of disclosure in any of these
examples can amount to the fraudulent omission of a
material fact that, in turn, makes the issuance of financial
statements fraudulent.
The Defence Against Financial Statement Fraud
Financial statement fraud can be insidious and shrouded.
It may have perpetrated for years in any particular
business or organization without exposure. Often, when
it is finally detected, it is too late; creditors, investors
and shareholders have been victimized with no hope of
recovery. How then, can we immunize ourselves from
financial statement fraud?
The answer lies in a close examination of financial
statements for any red flags that may emerge. Each of
the types of financial statement fraud outlined in this
article has its own red flag, but there are many common
warning signs of financial statement fraud. (I recommend
the 2005 Canadian edition of the Fraud Examiners’
Manual, published by the Association of Certified Fraud
Examiners, for extensive reference.) .. continue .... page 13

IMAN & IMAN
A C C O U N T I N G

S E R V I C E S

At IMAN & IMAN we specialize in serving the complete
financial requirements and needs of managing businesses
successfully.
On a monthly or quarter basis IMAN & IMAN will provides our
clients with easy-to-read statements of the important information
they need to manage their businesses.
We have qualified accountants who worked for very successful
High Tech companies. Such General Electric, Rockwell International and Varian Associates.
We will bring new clients to the same high quality management
and financial information that these very successful companies
trust – at a price that they can afford.

WE OFFER:

1. Monthly bookkeeping service with UNLIMITED FREE
consultation
2. GST?PST service – make full use of all input Tax Credits
3. Payroll service including T4’s
4. Month Profit and Loss Statement
5. Annual Financial Statements
6. Tax planning and Tax advice
7. Corporate & Personal Tax returns – OUR SPECIALTY
8. Inventory systems
9. Eliminate GST, PST, WCB & Source Deduction worries
10. Advice on Government Grants and preparation of loan
applications
11. FREE pick-up and delivery service

F O R A F R E E C O N S U LTA N T I O N AT Y O U R L O C AT O N
CALL (905) 790-0252
w w w. i m a n a n d i m a n . c o m

Bookkeepingȱ isȱ anȱ integralȱ partȱ ofȱ anyȱ business.ȱ ȱ Hiringȱ aȱ
knowledgeableȱ andȱ experiencedȱ bookkeeperȱ isȱ essentialȱ toȱ yourȱ
business.ȱ ȱ Anȱ excellentȱ resourceȱ forȱ findingȱ anȱ experienceȱ
bookkeeperȱ isȱ throughȱ theȱ Canadianȱ Bookkeepersȱ Association.ȱȱ
OurȱmembersȱareȱlistedȱbyȱProvinceȱandȱmembershipȱlevel.ȱȱToȱfindȱ
anȱexperiencedȱbookkeeperȱinȱyourȱareaȱgoȱtoȱourȱwebsite:ȱȱȱ
www.cȬbȬa.ca/members.htmȱ
Email:ȱȱinfo@canadianbookkeepersassociation.comȱ
The CBA your primary resource for qualified bookkeepersȱ

www.c-b-a.ca

WHOȱWEȱAREȱ
TheȱCanadianȱBookkeepersȱAssociationȱ(CBA)ȱisȱaȱNationalȱNotȬforȬprofitȱCorporationȱcommittedȱtoȱtheȱadvancementȱofȱCanadianȱ
BookkeepingȱProfessionals.ȱȱMembershipȱinȱtheȱCBAȱprovidesȱbookkeepersȱwithȱtheȱresourcesȱtoȱsucceedȱinȱanȱeverȱchangingȱenvironment.ȱȱ
OurȱAssociationȱcreatesȱexcellenceȱthroughȱknowledgeȱandȱisȱgrowingȱrapidly,ȱrepresentingȱaȱcomprehensiveȱfinancialȱmanagementȱ
approachȱtoȱbusinessȱforȱanyȱsizeȱcompany.ȱȱȱOurȱmembershipȱisȱgrowingȱrapidlyȱandȱrepresentsȱbookkeepersȱinȱtheȱmajorityȱofȱCanada’sȱ
provincesȱandȱterritories.ȱ

OurȱMISSIONȱincludes:ȱToȱPromote,ȱSupport,ȱProvideȱforȱandȱEncourageȱCanadianȱBookkeepersȱ
ToȱpromoteȱandȱincreaseȱtheȱawarenessȱofȱBookkeepingȱinȱCanadaȱasȱaȱprofessionalȱdiscipline.ȱ
ȱ Toȱsupportȱnational,ȱregionalȱandȱlocalȱnetworkingȱamongȱCanadianȱBookkeepers.ȱ
ȱ ToȱprovideȱinformationȱonȱleadingȬedgeȱprocedures,ȱeducationȱandȱtechnologiesȱthatȱenhanceȱtheȱindustry,ȱasȱwellȱas,ȱtheȱȱ
ȱ
Canadianȱbookkeepingȱprofessional.ȱ
ȱ ToȱsupportȱandȱencourageȱresponsibleȱandȱaccurateȱbookkeepingȱpracticesȱthroughoutȱCanada.ȱ

ȱȱȱ

MEMBERSHIPȱBENEFITSȱ
ᅚȱCertificateȱofȱMembershipȱ

ᅚȱCodeȱofȱEthicsȱ(copyȱsuitableȱforȱ

SeniorȱMembersȱhaveȱtheȱoptionȱofȱ
providingȱaȱbusinessȱcardȱinȱjpgȱorȱ
gifȱformatȱtoȱbeȱusedȱforȱthereȱ
informationȱ

ȱ

ȱᅚȱSeniorȱMembersȱlistingȱmayȱhaveȱoneȱ

ᅚȱOfficialȱLaminatedȱMembershipȱ
ȱ

Cardȱ
framing)ȱ

ᅚȱProfessionalȱrecognitionȱ

additionalȱcityȱlistedȱwithinȱ50ȱkmȱ

ᅚȱ‘CertificateȱofȱProficiencyȱinȱ

ȱᅚȱAccessȱtoȱmanyȱindustryȱresourcesȱ

ȱ

ᅚȱMembersȱOnlyȱdiscussionȱforumȱonȱ

Bookkeeping’ȱ

ᅚȱCurrentȱbookkeepingȱnewsȱ
ᅚȱQuarterlyȱNewsletterȱ
ᅚȱListingȱinȱMembersȱDirectoryȱ
accordingȱtoȱmembershipȱlevelȱwithȱ
optionȱofȱȱemailȱandȱweblinkȱatȱanȱ
additionalȱcostȱȱ
ᅚȱAnnualȱConferenceȱ
ᅚȱSeniorȱMembersȱhaveȱtheȱoptionȱofȱ
providingȱaȱbusinessȱcardȱinȱjpgȱorȱgifȱ
formatȱtoȱbeȱusedȱforȱtheirȱmemberȱ
informationȱ

bookkeeping,ȱtaxationȱandȱotherȱ
subjectsȱ
ᅚȱBookkeepingȱarticlesȱonȱtopicsȱtoȱhelpȱ
yourȱbusinessȱgrowȱandȱsucceedȱ
ᅚȱDiscountsȱonȱfinancialȱsoftwareȱ
ᅚȱLowȬcostȱcontinuingȱeducationȱ
opportunitiesȱ
ᅚȱAuthorizedȱuseȱofȱCBAȱMembershipȱ
logoȱonȱallȱofȱyourȱmarketingȱ
materialsȱ
ȱ

ȱ
ᅚȱ100%ȱtaxȱdeductibleȱMembershipȱFeeȱ
ᅚȱManyȱdiscountsȱfromȱnationalȱ
companiesȱonȱservicesȱandȱproductsȱ
youȱuseȱ
ᅚȱCareerȱsiteȱonȱourȱwebȱsiteȱ
ᅚȱSpecialȱdiscountedȱratesȱonȱTelPayȱ
electronicȱpaymentsȱforȱyouȱandȱ
yourȱcustomers,ȱincludingȱaȱresellersȱ
programȱ
ᅚȱSpecialȱdiscountsȱforȱCBAȱmembersȱ(anȱ
extraȱ$100ȱoffȱourȱbestȱpricingȱwhenȱ
youȱenrollȱinȱtheȱDistinguishedȱ
FinancialȱAdvisorȱDesignationȱ
programȱforȱmoreȱinformationȱgoȱtoȱ
www.knowledgebureau.com/cbaȱ
ᅚȱCanadianȱPayrollȱAssociationȱcoursesȱ
atȱtheirȱmemberȱpriceȱ
ᅚȱNewȱbenefitsȱaddedȱregularlyȱ

CBAȱANNUALȱCONFERENCEȱ
ȱ
TheȱCBAȱ4thȱAnnualȱConferenceȱheldȱJuneȱ2007ȱatȱCarletonȱUniversityȱwasȱanotherȱsuccess.ȱȱKeynoteȱspeakersȱandȱSessionȱPresentersȱdidȱanȱ
awesomeȱjob.ȱȱȱAttendeesȱfromȱacrossȱCanadaȱfoundȱtheȱconferenceȱtoȱbeȱworthwhileȱandȱwereȱravingȱtoȱothersȱtheȱawesomeȱjobȱtheȱ
ConferenceȱCommitteeȱdid.ȱȱPlansȱareȱunderwayȱforȱtheȱ5thȱAnnualȱConferenceȱtoȱbeȱheldȱinȱAlbertaȱJuneȱ2007.ȱȱDetailsȱwillȱbeȱpublishedȱonȱ
theȱCBAȱwebsiteȱasȱavailable.ȱ
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Doctors used to advise boomers to “Keep your kids healthy.”
Now financial planners advise them to: Keep Your Kids
Wealthy! Transferring Wealth to the Next Generation
by Sophia Tsui, CGA
Once upon a time, parenting was a job that lasted
until the kids were old enough to leave home “for good.”
Marriage, college, or just moving out—it was the end of
one stage of life and the beginning of another, with the
added bonus that parents could redecorate a room or
two and claim them as their own.
For the baby boom generation, parenting was never
thus. For a variety of social and economic reasons,
their children stayed at home longer—sometimes
moving out and moving right back in again, like human
boomerangs—making parenting in the 21st century
a lifelong endeavour. Furthermore, as a result of the
economic prosperity of their generation, boomers have
taken on the additional responsibility of ensuring the
financial future of their children—after they themselves
are gone. Doctors used to advise the boomers to “Keep
your kids healthy.” Now, estate planners advise them to
“Keep your kids wealthy!”
Whether you’re a boomer parent, or a Financial
Professional acting in a financial planning capacity to
boomer clientele, consider the following tools and tips
for ensuring and maximizing the transfer of wealth to
the next generation.
Transferring Wealth—Planning for Life After Death
There are several ways of transferring wealth upon
death, the most common of which is through the use
of a will. A trust, on the other hand, is often set up as a
“will substitute,” or used in conjunction with a will. Other
methods include the designation of beneficiaries by
parents under insurance policies and pension plans to
avoid estate administration tax (i.e., probate fee). Parents
may also open joint bank and investment accounts with
an adult child to facilitate account management.
Regardless of which method is used, it is important
that parents ensure that properly executed
documentation (be it a will, a trust document, a
bank agreement, etc.) is in place to clearly identify
one’s intentions and to provide instructions for the
distribution of property to beneficiaries upon death.
Parents should also ensure that the terms of their will
provide their executor with the powers to complete
any post-mortem tax planning. These powers should
typically include the ability to reorganize the capital of a
company they may own on the date of death, to set up
holding companies, if necessary, along with the power
to make any appropriate tax elections.
Updating the Will
Once in place, proper planning requires regular
updating, yet many people—regardless of age
and generation—avoid it. Some claim complexity
and time constraints as reasons. Others admit to a
fear of confronting one’s own mortality. Yet both
the development and updating of a will is usually
quite simple and not particularly time consuming.
Furthermore, for those who avoid thoughts of their own
mortality, it helps to be reminded that one can take
pride in the wealth one has accumulated over a lifetime,
and should wish to ensure that the fruits of one’s labour
are distributed appropriately.
In general, if a person dies intestate (i.e., without
a will), his or her assets would be distributed and
administered under provincial laws. To avoid intestacy,
most people are willing to execute a will, yet it can be
difficult to impress upon people that even a good will
needs updating.
Parents may think that updating a will is unnecessary
if their personal circumstances have not changed since
their will was first drawn. However, as a result of changes
in tax and other legislation, a will review once every few

years is beneficial. An updated will can provide parents
with the comfort of knowing that their assets will be
distributed according to their wishes. It also facilitates
the administration of their estate in an effective manner
under the operation of existing legislation.
Life and love can get messy at times, but the regular
updating of a will is one way for parents to plan for the
unexpected and receive peace of mind in return. Let’s
look at a concrete example.
Two parents designate a single (unmarried) child as
the beneficiary in their will. While the parents are still
alive, the child marries—a happy occasion for most
parents. Nevertheless, the parents may wish to update
and customize their will, and include a provision
to protect their gift to their now-married child. The
provision would allow the married beneficiary to keep

his or her gift—and the income accrued to the gift—
separate from any assets that he or she may be required
to split with a spouse given the unfortunate but very real
possibility of separation or divorce. This, however, would
not apply to a gift, cash or otherwise, used by the child
to purchase or refinance a matrimonial home.
Parents will receive peace of mind from such
a revision. A pragmatic child will appreciate the
consideration as well.
Executing Multiple Wills
Upon death, some estates may require probate,
which is the legal process of settling the estate of a
deceased person, resolving all claims, and distributing
the deceased’s property. For example, some financial
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The Public Sector
The Politics of Budgets and Finance
Over the last few years, Transfer Payment Agencies
(TPAs)— public sector agencies that receive funding
from the provincial government to distribute to groups
that deliver health care and social services to the public—
have seen their financial recording and reporting systems
grow increasingly complex.
In the days when budgeting and financial reporting
was relatively simple, TPAs would submit their budget
requests at the end of the fiscal year, and wait for their
final budget allocation to be received sometime in the
mid to late fiscal year. The budget allocation received was
straightforward—the approved annual budget of the
previous year plus any ongoing and one-time increases
to address cost pressures and/or service enhancements.
Sometimes there would be money at the end of the fiscal
year to cover one-time items such as capital purchases.
How times have changed!
TPAs still submit their budget requests at the end
of the fiscal year. The sole and significant difference
today is that the final allocation is doled out a little at
a time—spread out during the year—and often tied to
political announcements. While this may appear to be a
small change in practice, the implications for the finance
departments of the TPAs are tremendous.
Previously, TPAs began their fiscal year with the previous
year’s approved budget. Then, when the final allocation
was received, they revised their budget, tracked actual
expenses against it, and did their year-end projection of
expenses. Planning for services and expenses was easier.

Now, the setting of final budgets so that expenses
can be tracked, plus the forecasting of the year-end
position, has become a moving target. Departments are
challenged to plan and manage their expenses within
budget when there is no set period for their budgets to
be finalized. The challenge is even greater because of the
expectation that all TPAs come in at year end on balanced
budget (no deficits or surpluses). Not surprisingly, with
funding coming in at various times of the year and tied
to political announcements, the practice has changed the
way finance departments play the game.
TPAs have moved from final budgets and forecasted
year-end positions to estimates of final revenues,
estimated budgets and estimated final positions—and
hopefully, balanced budgets. Planning for the delivery of
services and expenses has also changed from concrete
forecasts to estimates.
What can a TPA do about it? How can a finance
department provide some measure of certainty within this
environment of moving targets? Here is one suggestion,
but I welcome your suggestions as well.
Set and adjust budgets at certain fixed periods—the
start of the fiscal year, end of the second quarter and end
of the third quarter. At each adjustment period, adjust
the budget to include available information on revenues
received and receivable. The expenses and projected yearend position is measured against the revised budget.
The advantages of revising the budget at the end of
second quarter and again at the end of the third quarter
is that adjustments are kept to a manageable number,

by Flavian Pinto, CGA
with enough time to react to any budget changes,
whether positive or negative.
Often, TPAs start their budgeting process after the
second quarter; having the first budget adjustment at
this time provides planning information that is as close to
actual as possible. The budget process is typically readying
for finalization and board approval right after the third
quarter. So, having the second budget adjustment for
the third quarter provides information that’s as close to
reality as possible, and allows for better planning of the
next year’s budget.
To reiterate, the challenge is the timing of revenues
received and their corresponding allocation on a timely
basis; the solution is to adjust the timing of the budgeting
process to provide time to deliver services and balance
the budget. While the game has become complex and
challenging, the vast number of financial professionals in
the public sector still continue to enjoy the challenge. See
it as your way to keep your financial management skills
sharp.
Flavian Pinto, CGA, is chief financial and chief information
officer of Community Living Toronto, and treasurer of the
Communications and Public Relations Foundation of the
Canadian Public Relations Society. Flavian has more than
20 years of public sector experience in the health care
management field.
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The Hidden Dimension
of Estate Planning
by Peter Merrick , BA, FMA, CFP, FCSI
Over the years we have all heard that we can do more
with much less effort by understanding the power
behind leverage. In this month’s column I would like
to shed light on some powerful leverage options that
you may want to considered during the estate planning
process with clients.
Pose a problem and ask for a solution from four
different advisors (Insurance professional, Investment
professional, Attorney and an Accountant) and you
will get four different solutions, each from a different
perspective. This is because different advisors have
different opinions it’s difficult to know who’s right. When
this occurs, more often than not, the end result is....
NOTHING! The client does nothing, because he or she
isn’t sure who or what is correct.
“This is why estate planning doesn’t work! That’s right,
traditional estate planning does not work.” This is exactly
what Gordon a successful planner in the wealth creation
and preservation field said during a recent meeting we
had with mutual clients. As they sat listening intently
in our office as Gordon successfully recreate the
thinking behind their dad’s decision to create a wealth
preservation plan that modeled his life values.
“Didn’t our dad already have an estate plan?” David’s
son and daughter asked. They just couldn’t understand
why their dad, as a retired small business owner, had
engaged in wealth planning at age 78, after he had
already done estate planning when he had retired from
his business over 13 years ago.
As I listened to their questions and concerns. Gordon
answered, “David, your dad wanted to leave his family

an inheritance of more than just his money. He wanted
to pass on his ethical will and values and he wanted to
leave a lasting legacy to his community.”
“It’s all about dreams and fingerprints. That’s what
people want to use their wealth for. Gordon continued.
“Have you ever said, ‘One day when I have more money
I’ll do this and that?’ Well, those are dreams. Fingerprints
are those things that you want to leave your mark
on even after you are gone, the people, causes, and
institutions you care deeply about.”
“Even at age 78, your dad still had dreams he wanted
to accomplish. Unfortunately, nobody had ever asked
him about them. Did you wonder why all of a sudden
he bought a new boat, looked up his old high school
friends and started visiting the grandkids every month
from Florida?” Gordon asked. “Well, those were some of
his dreams.”
As Gordon went on, he related David’s passion, “You
know that your dad’s Great Ante had made it possible for
him to be the first in his family to go to university. It was
important for your father to make that same opportunity
available for each of his grandchildren, as well as other
deserving students. And you know how much he loved
his community. Those were some of the things he
wanted to leave his fingerprints on. Traditional estate
planning never addressed the things that were nearest
to his heart.”
“This new approach goes way beyond traditional
estate planning. It begins where traditional estate
planning leaves off. You have heard about some of the
living results; let us outline some of the financial results.”

“Your dad was able to increase his financial security
by reducing his exposure to BCE stock, which made
up one third of his total wealth. He was able to reduce
the capital gains taxes normally due on the sale of that
stock, increase his after-tax cash flow by $40,000 per
year, increase the inheritance to heirs by almost 20
percent, create and leave $1,000,000 to charity.”
“Oh!” they interrupted. “One million dollars to charity!
Wow, that’s allot!”
I jumped in and said “besides the benefits to him
personally, let’s review the impact on you and the family
again. Under traditional estate planning, CRA would
have received $1 million, you would have received $3.3
million, and the charity would have received nothing.”
“Now, CRA will only receive $300,000, you will receive
$3.9 Million – instead of $3.3 Million and the charity will
receive $1 Million.”
It took them a few times to understand the power of
leveraging, using planning vehicles and financial tools to
create more wealth at the end of the process than ever
before. Finally, the light bulb went off! The reasons their
dad, at age 78, chose to transform his traditional estate
plan were becoming clear for his peace of mind, a richer
life, increased financial security, more inheritance for his
children and grandchildren, and tax dollars directed to
his cherished charities.
As we continued, “The problem with traditional estate
planning is that it is one dimensional and narrowly
focused on just the financial dimension.
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Bank of Canada keeps
target for the overnight rate
at 4 1/2 per cent
The Bank of Canada today announced
that it is maintaining its target for the
overnight rate at 4 1/2 per cent. The
operating band for the overnight rate is
unchanged, and the Bank Rate remains at
4 3/4 per cent.
Near-term prospects for economic
growth outside North America appear to
be slightly stronger than anticipated in
the July Monetary Policy Report Update
(MPRU), while near-term economic
prospects for the United States are weaker
than expected. It now seems likely that
the adjustment in the U.S. residential
housing sector will be more pronounced
and protracted, exacerbated by recent
developments in financial markets. On
balance, this implies weaker demand
for Canadian exports than had been
expected at the time of the July MPRU.
In Canada, total and core CPI inflation
in July, at 2.2 per cent and 2.3 per cent
respectively, continued to be above the
inflation target but generally in line with
the Bank's expectations. The Canadian
dollar has also largely traded in the range
assumed in the July MPRU. At the same
time, the pace of economic growth in the
first half of this year was above the Bank's
expectations. It now appears that the
Canadian economy is operating further
above its production potential than was
estimated in July. Domestic demand
remains robust, buoyed by a continuing

strong labour market and higher-thanexpected increases in home sales and
prices. However, recent developments
in financial markets have led to some
tightening of credit conditions for
Canadian borrowers, which should
temper growth in domestic demand.
Against this background, the Bank
judges that the current level of the target
for the overnight rate is appropriate.
However, there are significant upside and
downside risks to the outlook for inflation.
On the upside, there is a possibility that
household demand in Canada could be
stronger than anticipated, while on the
downside the ongoing adjustment in the
U.S. housing sector could be more severe
and spill over to the U.S. economy more
broadly. In addition, there is uncertainty
about the extent and duration of the
tightening of credit conditions in Canada
and, hence, about the tempering effect
this will have on growth in domestic
demand.
The Bank will continue to closely
monitor evolving economic and financial
developments. A full update of the
Bank's outlook for growth and inflation,
including risks to the projection, will be
set out in the Monetary Policy Report, to
be published on 18 October 2007.
The Bank of Canada's next scheduled
date for announcing the overnight rate
target is 16 October 2007.
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Desjardins Financial Security Launches
Three New Innovative Investment
Funds Accessible in Multi-management
More accessible alternative investment
strategies for pension funds
As part of Optigestion, its multimanagement investment program for
pension funds, Desjardins Financial
Security
is
offering
alternative
management accessibility for three new
investment funds. They are the Alternative
Investments Fund and the Emerging
Markets Fund, managed by Desjardins
Asset Management, and the Global Real
Estate Fund, managed by CBRE Investors.
“Given the current interest rate climate,
we feel it is essential that our clients be
able to access alternative management
asset classes“, explained Éric Filion,
Senior Manager, Product Development
and Marketing, Savings for Groups
and Businesses, at Desjardins Financial
Security. “The availability of these new
funds illustrates Desjardins Financial
Security’s desire to offer the best solutions
possible to its group savings plan clients
at a very competitive price.”
The objective of the Alternative
Investments Fund, which is managed
by Desjardins Asset Management, is to
globally replicate the strategies used by

traditional hedge funds. However, the
Fund is structured to ensure full position
transparency and complete accessibility
for our pension fund clients.
“The Alternative Investments Fund is
the product of several years of financial
engineering research at Desjardins Asset
Management, and we are very proud
to be the first in Canada to make this
type of investment vehicle available in
conjunction with Desjardins Financial
Security”, noted Jacques Lussier, VicePresident, Securities Investments and
Financial Engineering, Desjardins Asset
Management.
By offering access to several wellknown managers, Desjardins Asset
Management’s Emerging Markets Fund
offers participation in the growth of
developing countries, while benefiting
from excellent diversification and
reduced global portfolio volatility.
Lastly, the Global Real Estate Fund
offers hybrid investments that combine
equities and bonds, thus generating a
high level of income with competitive
returns and improving the risk-return
ratio of a diversified portfolio.
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Deception
in Financial
Statements
Accounting and Statement Warning Signs
• Negative cash flows while reporting positive earnings.
• Rapid growth or unusual profitability.
• Unusual and highly complex transactions, often close
to year end.
• Unusual changes in key financial ratios.
• Unusual increases in gross margin.
Economic and Sector Warning Signs
• Assets, liabilities and expenses based on significant
estimates.
• Declines in customer demand.
• Increasing business failures in the sector.
• Significant bank accounts or operations in tax haven
jurisdictions.
• Significant related-party transactions.
• Rapid growth or unusual profitability.
• Repeated use of materiality to justify inappropriate
accounting entries.
Corporate Culture and Structural Warning Signs
• Domination of management by a single person or small
group.
• Excessive participation by non-financial managers in
accounting issues.
• Formal or informal restrictions on the auditor that limit
access to key persons.
• Ineffective communication and implementation of
company’s values and ethical standards.
• Ineffective or weak board of directors and audit
committee.
• Known history of violations of securities laws by the
company, related entities and its executives or board
members.
• Overly complex organizational structure involving
unusual entities.
Financial Professionals should be aware of the basic
types of financial statement fraud and the red flags
that mandate closer examination. This basic knowledge
will help Financial Professionals and their clients from
falling victim to fraudsters who seek to deceive investors,
creditors and others with materially false financial
statements.
“Very early, we recognized that the market’s faith in the
financial reporting process had been badly shaken. We
acknowledged that we had a significant responsibility
as a profession—shared broadly with company
management, audit committees, boards of directors, and
regulators—to reassure investors about the integrity of
financial information, the transparency of disclosures,
and the independence and objectivity of the auditors
who attest to them.”
William A. MacKinnon,
Chief Executive, KPMG LLP (Canada) to the Senate
Committee on Banking, Trade and Commerce, February
19, 2003, Ottawa
Don’t Miss Fraud Expert Craig Hannaford at CGA
Ontario’s Annual Conference 2007!
Craig Hannaford, CGA, will be presenting “All About Cookie
Jars—White Collar Crime” at this year’s Conference 2007
on November 8th at the Westin Harbour Castle Hotel and
Conference Centre in Toronto. Craig is a certified fraud
examiner and founder of Hannaford Partners (www.
hannafordpartners.com), which provides corporate
integrity solutions, including investigative management
and critical incident management services.
Craig is a retired officer of the commercial and computer
crime departments of the Royal Canadian Mounted Police
(RCMP), and led the RCMP Integrated Market Enforcement
Team for the Greater Toronto Area, which investigated some
of the largest commercial fraud cases in Canadian history.
Don’t miss Craig’s seminar at Conference 2007. Seating is
sure to be filled quickly, so register early!
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Doctors used to advise boomers to “Keep your kids healthy.” Now financial planners advise
them to: Keep Your Kids Wealthy! Transferring Wealth to the Next Generation
institutions may require probate before transferring bank
accounts and brokerage accounts. A court may grant
probate to confirm the validity of the deceased’s will and
the appointment of the executor under the will.
The court charges a service fee based on the value of
the estate assets located in the particular province in
which the application is made.
In Ontario, the estate administration tax is 0.5 per cent
on the first $50,000 of the value of the estate and 1.5
per cent on the value of the estate in excess of $50,000.
On application for probate, the will becomes a public
document.

beneficially entitled to the funds in a joint account on the
passing of the parent.

In general, investments held in a closely-held private
corporation could be transferred by the directors to the
estate without a probated will. Execute dual wills—one
in respect of shares and debt of a holding or operating
company, another in respect of all other assets—in order
to avoid probate on the value of shares owned on the
date of death.

In such cases, consider transferring all assets on
a tax-deferred basis upon death to a testamentary
spousal trust, which benefits from graduated tax rates.
Where the will creates a testamentary spousal trust,
consider specifying children as the contingent capital
beneficiaries of the estate upon the death of the
surviving spouse. That is, upon one’s death, all assets
are passed on a tax-deferred basis to the testamentary
spousal trust. The spouse is entitled to the income and
capital of the trust prior to death. Upon the death of the
spouse, trust capital (i.e., the estate) would be distributed
to one’s children. That way, even if one’s spouse remarries
after one’s death and transfers his or her entire estate to
his or her’s new spouse, the children specified in one’s
testamentary spousal trust would still be provided for.

Considering Pre-Mortem Planning
Where probate fees are significant, consider the
transfer of property to an inter vivos trust (i.e., a trust
created during one’s lifetime) as an alternative to the
disposing of property upon death.
There are many advantages to using an inter vivos trust
(types include the alter-ego trust, joint spousal or partner
trust) for estate planning purposes. Typically, the transfer
of assets to an inter vivos trust during one’s lifetime
can be done on a tax-deferred basis. Property held
inside a trust passes entirely outside of the estate and
is not subject to probate fees. The use of a trust retains
confidentiality since the trust agreement is a private
document. This is in contrast to a will subject to probate,
which, again, becomes a public document.
Over the years, the value of a family business
corporation or investment corporation may have
significantly appreciated. At some point, it may be time
for an elderly parent to relinquish control of a company,
or separate businesses within a company, to the children
who are actively involved in the company or business.
An operating company may also have accumulated
both investment and business assets, and the parent
wants to ensure that all the children get an equal share
of the company’s equity. For example, some children
may benefit from the future growth of the business,
while other children benefit from the appreciation of real
estate property owned by the company.
In these cases, the parent may consider implementing
an estate freeze in order to cap the existing share value
and to allow the future growth of the company to accrue
to children or to a family trust with their children as
beneficiaries. The parent may also need to reorganize
the family business in order to achieve the objectives
of family succession or inheritance equalization. A
corporate reorganization (commonly referred to as a
“butterfly”) is often used to accomplish this goal. The
parent who is still in control of the company would have
to initiate and implement the butterfly in order to effect
a tax-deferred transfer of assets.
Identifying Beneficial Entitlement in Joint Accounts
Many parents set up joint bank or investment accounts
with adult children in order for one party to assist the
other in managing financial affairs. Such accounts are
subject to the right of survivorship. On the passing of
the parent, only the child is able to access the remaining
funds. While the child in these cases is legally entitled to
the assets, sometimes the question is whether the child
is beneficially entitled to the assets as well.
This is the issue at hand in two recent Supreme Court
of Canada (SCC) decisions, Pecore vs. Pecore (2007 SCC
17) and Madsen Estate vs. Saylor (2007 SCC 18).
In both cases, the Supreme Court upheld the
presumption of resulting trust over the presumption
of advancement, where an adult child is concerned,
unless there is contrary evidence as to the intentions of
the parent. That is, unless the intentions of the parent
indicated otherwise, joint accounts with an adult child
would become part of the estate of the deceased parent,
and not the personal property of the adult child after
the parent passes away. These two cases underline the
importance of identifying in a written declaration who is

Naming Children as Contingent Capital Beneficiaries
It is hardly unusual for spouses to remarry after the
death of a partner; in fact, many adults will encourage
their partners to seek a new spouse if their own death
should occur first. This is especially true of the partners of
younger spouses, or in cases of untimely illness or death.
Nevertheless, a parent may wish to ensure that their
children are the beneficiaries of their estate, rather than
the new spouse of their husband or wife.

A parent can also ensure that, where the will creates a
testamentary spousal trust, the will would provide that
the spousal trust not be wound up on the death of the
spouse beneficiary, but would remain in existence for up
to three years after the death of the spouse beneficiary.
This allows trustees to delay the distribution of assets to
residual beneficiaries (i.e., children), and carry back any
losses during the three-year period to any capital gains
realized by the spousal trust on the deemed disposition
of assets in the trust on the death of the spouse
beneficiary.
Using Power of Attorney
In Ontario, there are powers of attorney for personal
care and for property management. One should consider
granting power to an attorney to make health-care
decisions on one’s behalf in the event of physical or
mental incapacitation. Likewise, consider delegating
power of attorney to manage property and deal with
business affairs in the event of incompetence.
Anyone can be named as the attorney—they need
not be a lawyer. If there is no power of attorney in place
at the time of incapacity, an application to the court
for appointment of a family member as a guardian of
property may be necessary. That appointed guardian
may not be the person whom the parent may have
wished.
Estate planning doesn’t have to be complex or time
consuming. Nor does it have to raise issues of one’s
mortality. Instead, proper planning in the transfer of
wealth to one’s children can be a liberating experience,
allowing the aging parents of the baby boom generation
to enjoy their retirement years in the comfort to which
they are entitled.
If happiness is a form of wealth, then the advice of
financial planners to “Keep your kids wealthy!” will bless
aging parents with a wealth of happiness in the years to
come.
Sophia Tsui, CGA, is senior Canadian tax manager at
Mintz & Partners LLP. With more than 12 years experience
in both corporate and personal taxation, Sophia advises
corporate clients on tax matters such as acquisition control,
application of safe income rules, large corporation tax
issues, stop loss rules and loss utilization.
Her experience includes preparing tax planning
proposals and technical memorandum, reviewing legal
documentation and coordinating with legal counsel
to implement tax plans, representing clients in dealing
with the Canada Revenue Agency, including the rulings
directorate and appeals division, and preparing federal and
provincial notices of objection.
In addition to her CGA designation, Sophia is a certified
public Accountant (Vermont), and also holds a master’s
degree from the University of Warwick (England).
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Tech Talk

The Hidden Dimension of
Estate Planning

The Summer Grab Bag

“As we travel around the country,” I said, “teaching
accountants, lawyers, and other financial professionals
about advanced wealth creation and wealth
preservation options, I’m surprised how few know the
real problems or the real solutions! I tell them that
people don’t want “planning,” estate or any other kind.
They want to simplify their financial lives; they want to
stay in control of their money and their decisions; they
want to know they have enough for the future; they
want to give their heirs more and yet ensure that their
wealth doesn’t hurt them; and they want to leave a
legacy that makes a positive difference.”

by Grant Rowson
In the last few months, all kinds of interesting news
items have come my way. Here’s a selection of the more
profound ones.
iPhone fRenzy
No doubt about it. This summer’s hottest tech
news is Apple’s hyper-hyped release of its iPhone. A
slick, buttonless gadget, the iPhone combines the
best features of the iPod with the cellphone, giving
consumers a very trendy (and somewhat expensive)
consumer gizmo that may become the envy of the
iPhone-deprived and the iPhone wannabee. As of
writing, it’s not clear when we will get the iPhone in
Canada (Rogers is rumoured to be the likely Canadian
partner), nor is it clear how well it will work with
corporate messaging systems.
For those of you responsible for the integration of
cellphones and BlackBerrys within your organizations,
get ready for the onslaught of users looking to hook up
their iPhones with your corporate information network.
It promises to be a rough ride: as a consumer-oriented
product, the iPhone lacks the robust, enterprise-wide
management tools of the BlackBerry, which has some
200 security policies, including features like erasing the
memory of any BlackBerry if it’s lost or stolen. Security
experts are sure to see the iPhone as a significant
challenge.
Burgers and iTunes?
Speaking of “i,” boxer-turned-pitchman George
Foreman plans to cash in on the next generation of
gadget-obsessed folks. Foreman has made an indoor/
outdoor version of his popular Foreman Grill called—you
guessed it!—the Foreman iGrill. Just attach your iPod to
your iGrill and listen to the some sizzlin’ iTunes!
CPA Cheque Deadline Extended Again
The Canadian Payment Association (CPA) has done
it again. In my last column I wrote that the CPA had
extended the grace period for “old format” cheques
beyond June 30, 2007. Now, the CPA has released
yet another bulletin, this time stating that the
“final” deadline will be September 2, 2008, to allow
organizations to use up existing cheque supplies. If you
need to order new cheques, they expect you to order
them in the new, “image friendly” format. Will this be the
last extension? I guess we’ll see a year from now. If you
wish to monitor the deadline yourself, here’s the web
link: www.cdnpay.ca/news/new_cheque_specs.asp.
Mobile Teams and Document Collaboration
One challenge of today’s mobile workforce lies in
collaborative work on reports, spreadsheets and other
documents. Rather than invest in all kinds of expensive
server software, some road warriors are using Google’s
“Docs & Spreadsheets” web-based programs, which
provides collaborative services for free. You can edit
your documents from anywhere—all you need is a Web
browser—and share changes in real time. Once your
document is completed, it can be downloaded (copied
and pasted) into Microsoft Word or Excel for final editing
and formatting.
What’s That in Your Port-Foleo?
Palm Inc. has introduced a new portable gadget
called a “Foleo.” This lightweight and small, Linuxpowered gadget is meant to give a proper keyboard
and viewscreen to road warriors who wish to check
their e-mail and browse the Net. It’s also loaded with
DataViz’s popular “Documents-to-Go” software to author
compatible files to Word, Excel and PowerPoint. The
device can take advantage of Wi-Fi hotspots or can
piggyback on your Palm Treo smart phone. Palm hopes
to adapt the device to work with other smartphones in
the near future.

Gordon and I couldn’t help but smile as we thought
about David, how during the last few years of his life
he saw some of his dreams come true and how happy
he was when he talked about the students who would
go to school because of his planning and the lives of
the people who would be touched through his local
charities.

Microsoft Gets to the Surface of Things
Out of nowhere, Microsoft suddenly released a whole
new type of computer technology. Referred to as
“Microsoft Surface,” it’s essentially a computer system
built into a tabletop. The user can look at the table
(monitor?) and using it like a touchscreen, navigating
through the menus, icons and other information
programmed into the computer. The touch surface
is new, in that it can support multiple contact points,
rather than the usual one-tap-only system that’s
been available for a while. Starwood Hotels is one
of Microsoft’s first partners, and has stated that the
new technology could be used for such purposes as
enhanced kiosk information systems and hotel room
web browsing.
Web 2.0 is Leading to Enterprise 2.0
Undoubtedly a topic for a future article, the whole
“Generation Y” crowd thrives on technologies known as
“Web 2.0”—instant messaging, online social networking
(e.g., FaceBook, MySpace, YouTube) and others. This
generation is entering the mainstream workforce and
is expecting that such tools will be part of corporate
culture as well. For those of you who are convulsing at
the thought of this, remember what it was like for you
when you first entered the “adult” workforce—trying to
explain to a skeptical employer what e-mail was (and
why it would be of use), or the first GUI-based Windows
operating system!
If you’ve ever used collaborative resources such as
Wikipedia, imagine how much information could be
shared within your company if everyone “wrote an entry”
for every type of knowledge-based issue they had to
work out. Stay tuned. I intend to cover this phenomenon
in more depth as the subject of a future column.
Spare Tire—Be Gone!
Finally, the occupational hazard of the desk job is
the ever-unpopular “spare tire” around our waists. To
burn off all those burgers from the aforementioned
iGrill, some companies are experimenting with “vertical
workstations,” where employees stand on slow-moving
treadmills to do their daily work.
Blessing? Curse? All of the cubicle comforts are still
there—telephone, computer, files, etc.—as we keep
ourselves in motion. I’ll leave it to you to choose the
appropriate metaphor.
Grant Rowson, CGA, is an accounting software
manager with BDO Business Technology Solutions, Inc., a
frequent presenter on information technology subjects, and
a past chair of Thunder Bay Chapter. Grant’s Tech Talk
columns are reprinted in AccountingWorld, an accounting
and finance newspaper published by NextGen Interactive
Media and distributed throughout Ontario.

I can’t help smiling as I write this today about how
all of that will continue long after he’s gone because
of David’s desire to leave his fingerprints. I am sad that
David is gone, but deeply satisfied knowing that his
influence is not and we had some small part in making
this happen.
What about you and your clients? Are there any
dreams you and your clients would still like to
accomplish? Will you leave your fingerprints on the
people, causes, and institutions that you really love?
There are over one hundred tools, tactics, strategies,
options, and opportunities to help you and your clients
live out your dreams and leave your fingerprints.
If, as a client’s primary financial advisor, you are not
comfortable with starting the conversation leading
to what is involved in the essential estate planning
process perhaps you might want to direct your clients
to work with a CERTIFIED FINANCIAL PLANNER™
(CFP®) who specializes in this area. The CFP® is an
internationally recognized professional certification
owned by both the Financial Planners Standards
Council. Through education, training and experience
CFP® Professionals are called upon to be ‘financial
psychologists’ who understand the life and what
clients want to create for themselves, their families
and charities in the future and the life they live today.
Through training in the Six Step Financial Planning
process CFP® Professionals are able to help their clients’
bridge their estate planning gaps.
Remember if a client has an estate planning need
and if that need is not being addressed, the client will
eventually find a way to satisfy that need. So think and
be a proactive and creative force in your clients’ lives by
providing solutions for your clients’ very real planning
needs, today by being a legacy maker.
Peter J. Merrick, BA, FMA, CFP, FCSI, is President
of MerrickWealth.com a fee-for-services financial
planning and executive benefit advisory firm in Toronto,
Canada. He is a professor of financial planning at
Ryerson University, author of “The Essential Individual
Pension Plan Handbook” (Lexisnexis Canada, 2007)
and presenter at this year’s CICA 2007 National
Conference on Income Taxes. Peter can be contacted at
416.854.1776 or peter@merrickwealth.com
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‘Net Assets
by Greg Barber, InfoSolutions
The ABCs of XBRL (Part 1)
XBRL, or Extensible Business Reporting
Language, is getting a lot of notice in accounting
literature these days. XBRL is a “markup language,”
much like XML (extensible markup language), or HTML
(hypertext markup language), the systems of tags and
codes that create the overall look as well as the text
and image placement on websites. When you look at a
website, you’re looking at the manifestation of markup
language.
But what exactly does XBRL have to do with
accounting?
The Canadian Securities Administrators (CSA), which
recently established a voluntary program whereby
financial statements can be filed in XBRL format on
SEDAR (fully known as the System for Electronic
Document Analysis and Retrieval), describes XBRL as
“a business reporting language that organizations can
use to share financial information and investors can use
to analyze data. XBRL assigns an identifying tag … to
individual financial statement items, such as ‘revenue’ or
‘cost of sales’. These tags allow systems and analysis tools
to process information automatically. As a result, XBRL
can increase the speed of handling of financial data,
reduce errors and make it easier to analyze information.”
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The ABCs of XBRL (Part 1)

(You can read about the program and XBRL on the
website of the Ontario Securities Commission at www.
osc.gov.on.ca/Regulation/Rulemaking/Current/Part5/
csa_20070119_51-323_not-xbrl-filing.pdf.)
For an XBRL explanation in plain English, the February
2005 issue of Business Week compares XBRL to a bar
code. A bar code can track a product from its “birth” in
the factory to the time that it is sold to a customer at the
retail level. “Similarly,” explains writer Amey Stone, “XBRL
tags financial information so it, too, can be tracked, from
the first interactions with vendors, to reports submitted
to various operating divisions within a company, and
finally to become part of a consolidated earnings
release.”
(Read Ms. Stone’s article online at www.businessweek.
com/technology/content/feb2005/tc2005028_9348_
tc203.htm.)
Charlie Hoffman, an accountant and auditor with
no computer programming experience, invented
XBRL in 1998. One of Hoffman’s clients was interested
in automating the process of moving product prices
from its accounting system to its website. Hoffman had
some familiarity with XML and thought it held the key
to his client’s request. Hoffman hired a programmer,
familiarized the programmer with the elements of a
financial statement, and XBRL was born a few months
later.
(Read more about Hoffman and his work in
“‘Rebel’ sees world embracing his cause,” an article
in the April 2007 issue of The Bottom Line, at www.

thebottomlinenews.ca. Just click on the Archives section
to find the April 2007 issue and its featured articles.)
The website of XBRL’s oversight body, XBRL
International, is located at www.xbrl.org. It’s a good
place to learn more about the language and its
applications. The Frequently Asked Questions section
of the site discusses the potential uses of XBRL (e.g.,
internal and external financial reporting, regulatory
filing such as on SEDAR), and explains who can benefit
from using the language (e.g., accountants will benefit
because “XBRL can speed up, reduce effort and increase
reliability in accounting and auditing tasks”).
The website of the US Securities Exchange
Commission (www.sec.gov) also offers compelling
reasons for the adoption of XBRL as an industry
standard. According to the SEC, the vast amount of
financial information currently produced by companies
isn’t very helpful to investors or analysts because of its
static format. Even if these documents are online, they
are, in the SEC’s words, “digital blobs,” which cannot be
readily searched, manipulated or analyzed in any sort of
automated fashion. The solution then, as the SEC sees it,
is to create financial information in a more “interactive”
format. Namely, XBRL.
In my next column, “The ABCs of XBRL (Part 2),” I’ll take
a look at the application of XBRL in the United States and
Canada, as well as offer expert insights into the future
of XBRL. To borrow a term from the heady days of the
dot-com era, XBRL may represent a “paradigm shift” in
financial reporting. But just as those dot-com days proved,
the information superhighway offers a circuitous route.

PROPHIX Software and SunGard
Bi-Tech Announce Partnership
Product Integration Adds Business Intelligence Feature Set to ERP Offering

PROPHIX Software and SunGard Bi-Tech
announced on September 24, 2007 a strategic
partnership whereas SunGard Bi-Tech is the exclusive
reseller of PROPHIX business intelligence software
within the public sector market space. The integration of
SunGard Bi-Tech's ERP solution with PROPHIX Software's
business intelligence tool allows customers to quickly
retrieve real-time data from financial, payroll, personnel,
revenue, utility, fleet and other sources, and use the
findings to perform business modeling and forecasting
functions.
Using PROPHIX business modeling, administrators can
create a model which reflects the way their organization
operates, distribute the model to managers for data
collection, and finally consolidate the data into a
cohesive report. Customers can produce reports such as
Capital Improvement Plans in this manner.
Forecasting functions allow customers to estimate
and analyze organizational data such as cash flow and
revenue over time. For example, administrators can
import cash balances, revenues, and expenses from
the SunGard Bi-Tech financial system, and use this
information to forecast levels over the next twelve
months based on revenue and budget projections.
Administrators can also make estimates based on

forecasts, such as what effect a reassessment of property
tax revenues would have on revenues over time.
"As a Public Sector industry leader, SunGard Bi-Tech
has the industry knowledge and expertise to deliver
high value applications which have been built using
PROPHIX. This allows governments, educational
institutions, and non-profits to operate more efficiently
and with greater transparency and accountability," said
Paul Barber, president of PROPHIX Software Inc.
"SunGard Bi-Tech's new Business Intelligence solution,
powered by PROPHIX, allows us to offer intuitive
business modeling and forecasting in conjunction with
our best-of-breed ERP solution," said Aaron Johnson,
president of SunGard Bi-Tech. "The goal is to provide
each of our customers with a clearer picture of their
organization so that they can make better decisions."
About PROPHIX Software
PROPHIX Software is a leader in delivering
performance management solutions including
budgeting, planning, forecasting, reporting,
consolidation, personnel planning and other advanced
financial functions. PROPHIX Software maintains
an outstanding reputation with its customers by
consistently delivering tangible value and exceptional

ROI, with a lower total cost of ownership. For more
information, visit www.prophix.com.
About SunGard
With annual revenue exceeding $4 billion, SunGard
is a global leader in software and processing solutions
for financial services, higher education and the public
sector. SunGard also helps information-dependent
enterprises of all types to ensure the continuity of their
business. SunGard serves more than 25,000 customers in
more than 50 countries, including the world's 50 largest
financial services companies.
Visit SunGard at www.sungard.com.
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Learning about Forex
In the first Accounting World ForEx article we learned that
the forex market is an interbank market in which you can
trade currencies and make money for yourself, and that it is
internet based and available 24 hours a day.
In this, the second article, we will explore WHO can trade
forex by examining when the market is available so you can
see if this is for you. A lot of people think they can’t do it
because of their schedules. You actually can do this.
For us, in this area, we will say the market is open generally
from late Sunday afternoon to Friday afternoon our time.
There are some currencies still traded during the weekend
but for the most part the market is closed. The market opens
in New Zealand and follows the sun around the globe.
Within this movement of the market there are three
market “openings”. At 2 am the European market opens. At 8
am the North American market opens, and at 7 pm the Asian
market opens. These openings mark the beginning of the
financial trading day in that particular location and they all
overlap each other during the trading day, presenting good
opportunities to trade at those particular times. Otherwise
there are no “gaps” as the market moves and you can trade
anytime. With the market open 24 hours a day, nearly 6 days
a week, there is plenty of opportunity for most people to pull
money out of the market.
So who can trade forex?
Anyone who works first of all - no matter what their
schedule - can earn money this way because the market is
open and they can trade sometime when they are not at
work.
People who are home a lot have the greatest advantage.
This includes stay at home moms and wives ( dads too ) who
are seeking to replace the income lost because one has to
stay at home. People who work from home find trading
forex is a great way to top up income as well. This would also

include self employed people whose schedule allows them
time to involve themselves in a way to bring in another
trade forex, you can trade it for the rest of your life. Because
personal income.
it is internet based this means that this source of income is
Keep in mind, trading forex isn’t a business that you start
completely portable. This means as long as you can access
up, so there is no selling to people - you just make money
your account you can trade. So whether you are at home,
from the market as a personal income
work, on vacation or a business trip – anywhere on the globe
Students in college or university can trade forex and
– you can make money.
provide their own summer and year round income to help
Like anything, it takes some time to learn it, practice it and
them through school and beyond.
then trade in it. Some people take a few weeks, some a few
Forex is an ideal way for seniors to replace the income lost
months to fully grasp it. At first you will spend a few hours a
form employment because pensions don’t provide enough
week learning, but once you get going at it, it could take only
and conversely if a person does not have retirement income
a few minutes a day to place a trade which would earn you
in place, this is a way to earn one
hundreds of dollars.
People who are unemployed and who have the aptitude
Like anything, all you need to do is to know HOW to trade.
to trade currencies can certainly make themselves an
For that you would have to seek out formal training.
income from forex in the absence of a job.
On another front, people who are a part of a club or
Forex Teaching is a Brampton based trading company
association can trade forex and if others in the group do as
featuring a live trading environment for traders as well
well, they would have a support group of their own to help
as Managed Accounts for clients who wish to have their
each other along. These same groups could even use forex
funds traded for them. Be sure to say you read about this in
as a way to raise money they need when other fundraising
Accounting World when you call 416-761-1213 or inquire
campaigns fall short.
online at www.trading-forex.ca
People who have their own
business – whether it is home
based or otherwise - trade
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forex because for them it is
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is that once you learn to

CANADIAN BUSINESS COLLEGE

International Credential Recognition

The Professional School

FACULTY OF BUSINESS
• Accounting Assistant
• Administrative Assistant
• E-Business Administration
• Law Clerk

www.wes.org/ca
WES validates international academic documents and
credentials and provides their Canadian academic equivalents
WES provides preliminary online equivalencies of
international degrees and diplomas
WES is the preferred choice of employers, academic
institutions and professional associations
416-972-0070
Toll Free 1-866-343-0070
45 Charles Street East, Suite 700 Toronto, ON M4Y 1S2
canada@wes.org
WES is recognized, and funded in part, by the Government of Ontario

● Rated #1 Business College
for 10 consecutive
years
● Harvard Business School
Management &
Leadership
● State of the art facilities &
qualified faculty
● Blended learning
environment
● Quality assured w/ Diploma
& Degree potential

THE CANADIAN
PAYROL
ASSOCIATION

CPA
ACP

● Select your own schedule
and start anytime
● Affordable and tax
deductible
● Job search, resume and
career planning
assistance
● Free On-line courses when
you register for
in-class diploma program
● Financial Assistance may be
available

2007
L`ASSOCIATION
CANADIENNE
DE LA PAIE

Canadian Business College is authorized training institute for the
Canadian Institute of Management Accountants and Canadian Payroll Institute
Mississauga: 77 City Centre Drive, Suite # 105
Toronto:
2 Bloor Street West, 22nd Floor
Scarborough: 55 Town Centre Court, Suite # 600

905 279 9929
416 925 9929
416 290 6565

www.cbstraining.com

416 925-9929
A division of Canadian Business School ©
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Accounts Payable Administrator

The incumbent will be the first point of contact for A/P issues for internal and
external customers.
Accountabilities
• Responsible for matching P.O.s to Invoices and payment for processing of Payables (Cheque Runs)
• Responsible for keying of Journal Entries
• Accountable for expense claims and processing, Intercompany Invoicing of
cross corporate charges
• Assist with preparation of month-end schedules
• Maintain vendor files
• Order multi-currencies with the bank
• Make daily deposits to the bank

Training
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Tax Information Forum
Meet staff from:
• Canada Revenue Agency (CRA)
• Enterprise Toronto
• Ontario Ministry of Revenue
• Workplace Safety & Insurance Board (WSIB)
• Service Canada (SC)
• Canada-Ontario Business Service Centre (COBSC)
• Ministry of Training, Colleges & Universities (MTCU)
• Enterprise Toronto
• Service Ontario

Requirements
• Post secondary training or education specifically Finance/Accounting.
• Working towards accounting designation (CGA, CMA)
• Minimum of two years working experience
• Strong accounting and analytical skills
• A/P experience
• Proven financial analysis and business planning experience
• Effective spreadsheet modeling experience
• Experience with Epicor/Platinum FRx accounting software would be an asset
• Customer-service oriented
• Effective communication skills with internal and external customers
• Detail-oriented
• Work well under time-restraints and pressures
• Work well with minimal supervision

A one stop opportunity to:
• Attend information seminars
• Learn about Ontario's taxes
• Have your questions answered
• Obtain valuable information on different tax programs

Company Website: http://www.cryptologic.com

Registration:
Telephone: 416-289-5005, Website: TorontoBusinessForum.ca

Date and time:
8:00 a.m. to 6:00 p.m., Tuesday, October 9, 2007
Location:
Marriott Hotel, 525 Bay Street, Convention Level, Toronto ON

WANTED MOTIVATED CANDIDATES

Major sponsors

Record breaking 140+ exhibitors
New Feature: Alberta Recruitment Zone

REWARD

Over 6,000 multi-sector job, entrepreneurship,
training and education offers; plus all career services.
Attend the most established, comprehensive and
largest recruitment event in Ontario!

Meet CMA Ontario and Certified General Accountants of Ontario
onsite and make accounting your career choice!

September 25 & 26, 2007 • Metro Toronto Convention Centre, North building • From 10am to 7pm
Admission $3.50 • www.thenationaljobfair.com • 11th edition
RECRUITERS: Reserve your space now and meet face-to-face with over 10,000 highly-motivated candidates.
Associate sponsors

Partners
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Play well with others at work
GEORGE BROWN COLLEGE
CHAIR, SCHOOL OF FINANCIAL SERVICES

By Colleen Clarke
Maybe the most thing that you can
expect from a relationship that goes
bad is to come out of it with a few good
songs. Marianne Faithful
Your ability to work well with your
colleagues has become a more
important skill than technical skills high
emotional intelligence guarantees your
success more so than your IQ. Susan
Heathfield, HR Consultant, shares seven
steps to how you can create a positive,
empowering, motivational work
environment.
Bring suggested solutions with the
problems to the meeting table. Many
people spend too much time worrying
or thinking about workplace problems
rather than putting their energy into
uncovering analytical or creative
solutions. Healthy managers encourage
employees to problem solve not just
identify problems.
Don't ever play the blame game. The
last thing you want to do is alienate
coworkers, supervisors, and reporting
staff. Publicly identifying and blaming
others for failures will earn enemies.
These enemies will, in turn, help you to
fail. Build allies at work.
Your verbal and nonverbal
communication matters. My mother
always said it isn’t what you say it is how
you say it. Be wary of who, where and
what you are communicating when at
work or out with colleagues after work.
Rolling eyes can speak volumes.
Never blind side a coworker, boss,
or reporting staff person. It is your
responsibility to build a trusting
relationship with co-workers. If you
have a beef, go to the instigator, not
to your manager. If the first time a
coworker hears about a problem is in
a staff meeting or from an email sent
to his supervisor, you have blind sided
the coworker. Always discuss problems,
first, with the people directly involved

who "own" the work system. This is
also known as lynching or ambushing.
Important goals can only be attained
when strong alliances exist in your
workplace.
Keep your commitments. Because all
work is interconnected, if you fail to
meet deadlines and commitments, you
affect the work of other employees. If
you cant withhold your original time
line, inform all those who will be affected
and set a new goal.
Share credit for accomplishments,
ideas, and contributions. You can take
the crankiest, meanest, most unlovely
person you work with and with a little
time and expenditure of energy to
thank, reward, recognize and specify
contributions you will have a pal for
life. BE sure to acknowledge those who
helped you achieve success with special
projects or assignments.
Help other employees find their
greatness. You don’t always get to
use the skills you really shine at in
your current job. If you recognize an
untapped or unused skill in a colleague,
encourage its growth or point it out to
management. The growth of individual
employees benefits the whole.
In a perfect world, if you apply these
strategies to the people you play with at
work you will contribute to a motivated,
productive and happy workplace. If
others dont have the same work ethic
or values as you do then sometimes no
matter how hard you try, you cant make
things work the way you would like
them to. Strive for excellence, be true to
yourself and you will reap the rewards in
more than one way. Why not be nice?
Colleen Clarke, Corporate Trainer &
Career Specialist, www.colleenclarke.
com
Author of Networking How to Build
Relationships That Count and Work in
Progress.

Accountant Required
Kwart & Company Chartered Accountant, Markham CA firm is seeking a
motivated and ambitious accounting student or recent graduate with public
practice experience.
An exciting opportunity to join a growing and pro-active firm. Knowledge of
Caseware and tax software an asset. Salary commensurate with experience.
Benefits package included. Fax 905-477-6407, shael@kwartco.com

Company Website: http://www.georgebrown.ca
Email your resume: hr@georgebrown.ca
POSITION OVERVIEW:
Reporting to the Director, Centre for Business, the Chair, School of Financial Services, is accountable for
providing academic and administrative leadership, supervision and direction to faculty, staff and students
in the School of Financial Services. The incumbent is also responsible for management and administration of the department including planning, development, delivery and review of programs and services
ensuring that the programs are aligned to meet student and industry needs as well as the College’s key
strategic objectives.
DUTIES:
• Works collaboratively, as part of the division’s administrative team, in the development and implementation of programming and services; ensures academic program development and planning is on-going
and meets the needs of stakeholders and that the objectives of the programs and courses offered by
the School of Financial Services are met through effective management of the teaching and learning
processes. Examples of ongoing objectives/recommendations to be met include: KPI (Key Performance
Indicators) goals/objectives, program review recommendations, and Ministry standards.
• Aligns departmental initiatives with college strategic plans and Ministry of Education and Ministry of
Training, Colleges and Universities requirements and is responsible for any new program development
and implementation.
• Participates in program review/curriculum review process of the School of Financial Services programs.
• Provides leadership to and manages all full and non full time faculty (approximately 26 FT and 40 NFT)
for the School of Financial Services.
• Provides leadership to divisional projects that focus on student success such as orientation, student
services, student recognition and develops strategies for student success/recognition.
• Manages Co-op Office staff (4 Co-op Officers and 1 Co-op Office Administrative Assistant) and Co-op
Office operations.
• Contributes to the development and implementation of the Centre for Business Plan and Budget. Proactively seeks to attract new sources of revenue and/or profile for the department.
• Liaises with Continuing Education to ensure consistency of course offerings.
• Provides human resources leadership through effective recruitment, development, evaluation and training of faculty and support staff and is responsible for faculty divisional orientation and integration of new
hires into the division.
• Oversees the academic administrative processes associated with scheduling, grade submissions and
timetables and manages the administrative processes associated with faculty workload.
• Administers the College’s academic policies and appeals process, oversees student-advising model, ensures that student service representatives are fully informed on programs, and investigates any disputes
involving faculty, staff and students with the department in the context of the Escalated Student Issues
College process.
• Provides leadership in the context of the college’s collective agreements and related college policies
and procedures
• Collaborates with the Director, Centre for Business in developing recommendations for short-term and
long-term enrolment targets and provides input to the development of the annual budget and takes
corrective action throughout the year to achieve contribution margin targets for the School of Financial
Services.
• Contributes to Strategic projects such as Centre for Business Fundraising, Marketing, and Institutional
Partnerships
•
Participates in other program related projects and/or committees as assigned and oversees
School of Financial Services Program Advisory Committees (PACs) and maintains relationships with relevant Industry Associations (i.e. CGA, FPSC, ICAO, etc.).
QUALIFICATIONS:
• Master’s degree from a recognized post secondary institution in Business Administration, Management
or other relevant degree or equivalent. Industry credentials e.g. CFP, CGA, CA etc preferred.
• Five to seven years senior level management experience with demonstrated successful leadership and
teaching experience in areas related to the Financial Services Industry (Accounting, Financial Planning,
Financial Services Management, or related business disciplines i.e. Marketing, business management) at
the College level or equivalent with progressive experience in proactive academic leadership, innovation,
management and business planning.
• Strong leadership skills and the ability to inspire support and create opportunities for faculty to be
creative and innovative in new program development. Included in these skills are a commitment to collaborative decision-making, strong advocacy and negotiation skills, willingness and ability to delegate
and to build teams.
• Demonstrated expertise in curriculum design and development, relationship building, and commitment to student success.
• Change management and project management skills; strong commitment to the values and principles
of George Brown College.
• Excellent communication, team building and interpersonal skills.
• Ability to demonstrate leadership in an academic environment with a diverse student and staff population.
SALARY: BAND 12 $75,065 - $100,090
TO APPLY: Please email a cover letter and CV to hr@georgebrown.ca
MAIL TO: 500 Macpherson Ave., Toronto, ON M5R 1X1
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CONTROLLER - $150,000 + BONUSES
Seasoned and professional Controller needed for one of the largest car & truck manufacturers; it is
an opportunity of a life time for the right candidate. The successful candidate can expect a salary
of $150,000 + bonuses + benefits, and the enjoyment of working for a world leading organization.
Requirements:
• Must have CA designation;
• Must have US GAAP knowledge and experience;
• Experience in managing individuals;
• Experience reporting and dealing with a head office out of the country;
• 5-10 years experience as a Controller;
• Strong leadership, management, and communication skills;
• Strong knowledge of the accounting process;
• Great reasoning, reading, listening, and computer skills.
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Interested candidates should submit their resume with the subject header ‘Controller position
applicant’ to gcenic@na.drakeintl.com. Website: http://www.drakejobs.com
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Positions available in:

ives

Oshawa, Pickering, Whitby, Ajax, North York, Woodbridge, Vaughn,
Markham, Thornhill, Richmond Hill, Aurora, Newmarket, Scarborough,
Brampton & across the GTA.

We are looking for people with:
RANDSTAD

ACCOUNTING/ACCOUNTS PAYABLE/PAYROLL - MISSISSAUGA

Our client, a leader in the packaging industry, is currently searching for an
Accounting/AR/Payroll candidate to join their team. Some of the duties of
the position will be:
•
•
•
•

preparing invoices, spreadsheets, reconciling
analysis, research and preparation of various reports
supporting the Credit Manager and the Administrative Manager as required
use of Word, Excel and Peoplesoft

The successful candiate will have the following qualifications:
•
•
•
•

r Previous direct sales experience (a definite asset)
r An outgoing and enthusiastic personality that thrives on
customer interaction
r A mature, reliable & results oriented attitude
We offer:

r Opportunity to earn a signing bonus and employee
benefits after 3 months
r Flexible schedules with full & part-time positions
(great opportunity for students)
r Excellent compensation, bonuses & incentive programs

strong experience in Excel and Word; any experience in Peoplesoft is an asset
2+ years experience in similar role
excellent communication skills
strong attention to detail; postive and flexible attitude

Please call today at 905.814.6554 and ask for Samantha or Robert, or email your
resume in word format to admin.mississaugaeast@randstad.ca

Please apply on-line at http://www.actv8.net/ctfs/apply OR for more
information on the position call 1-877-714-9090 ext 1 and speak with
our Canadian Tire HR Recruiter.

IMAN & IMAN
A C C O U N T I N G

S E R V I C E S

At IMAN & IMAN we specialize in serving the complete
financial requirements and needs of managing businesses
successfully.
On a monthly or quarter basis IMAN & IMAN will provides our
clients with easy-to-read statements of the important information
they need to manage their businesses.
We have qualified accountants who worked for very successful
High Tech companies. Such General Electric, Rockwell International and Varian Associates.
We will bring new clients to the same high quality management
and financial information that these very successful companies
trust – at a price that they can afford.

WE OFFER:

1. Monthly bookkeeping service with UNLIMITED FREE
consultation
2. GST?PST service – make full use of all input Tax Credits
3. Payroll service including T4’s
4. Month Profit and Loss Statement
5. Annual Financial Statements
6. Tax planning and Tax advice
7. Corporate & Personal Tax returns – OUR SPECIALTY
8. Inventory systems
9. Eliminate GST, PST, WCB & Source Deduction worries
10. Advice on Government Grants and preparation of loan
applications
11. FREE pick-up and delivery service

F O R A F R E E C O N S U LTA N T I O N AT Y O U R L O C AT O N
CALL (905) 790-0252
w w w. i m a n a n d i m a n . c o m
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